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The Pain and the Promise: Descending and Transcending for
the Transition — Peter Merry

Russ Volckmann: Peter Merry is From the UK., now IVing in 7he
Netherlands, and is a meoving force in 2he Spiral Dynarics/ Integral
mcvement in The Netherlands, on a number of different levels. e s
one of the founders of the Center for Yiman 5/)78/‘381766 in The
Netherlands. Together cith Don Beck, they worked on a project
dealing coith the challenges of Muslin impiigration in 7 he
Netherlands and some of the violence 2hat s occurred there. e is
the awthor of” Evolutionary Leadership, " dealing cith a /ot of the
valuable models and applications in integral leadership and
orgarizational Lranstormation.

Peter Merry: I coant Zo " set the Field” by inviting us all Zo come
into our inner Space, breathe and ground ourseles, feel our
Connection cith the Earth and Yeavens; allow owur chattering rund
to gutiet a bit. Where Heaven meels Earth in our heartd, for thal o
go out forizontally across the planet, connecting up all 2he pecple
on s call now, and all the pecple who will access 2Ais in the
Fulure, because in Chs space, we go éeyona’ linear time. All ¢he
pecple who access this call at any point in Lime are present cwith
US noto. We resrund ouurseles that we are the Earth, listening o
herselt S/Oea,é/ng 2o herself, right now. tWe 're Zhe Divine /istening
and 5/8@@‘/73 lo ourselves, rgAt noco.

b I was an ewironmrental / social J&(SZ‘/CLe activist and thedalre
practitioner in the UK. A sore point I started Zo 382‘
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disiliusioned with that work.. Sen\s/ng Che shadow Side of (Freen
— 2he Calk of peace, love and Justice, and the rinimal practice of
iy and Che polarization and deronization of the rest of ¢he
corld who didnt believe in the same ¢hings you believed in.

o At thad point I moved to The Netherlands, and read " A Theory
of &veryting.” Embedded in that was Spiral Dynarics, and I
started learnng and applying Chad mode! as much as I could.
Pursuing 2his and the Ffour guadrants, I began Co realize ¢he
Slgn/‘ﬁcanCLe of the inner work, in that I can ¢ry Co change as
ruch as I owid in Che world outside, butl wunti! I do ray inner
cork, I » purely projecting sy own mesSs into Lhe outside
world and Ma,é/nﬂ it worse. I developed a medidation practice and
Forn of éoa/y energetics.

* I did corporate/ 6/762/733 CLonSé(/f/ng for a few years with some
3ooa’ Successes; tworked in 5ox/ernmenz‘ rnmStries a\s/‘ng 777eo/-y
Uy eoith Spiral and Integral inforring ws in 2hat ork. Groeoing in
Zhe Aac(’groana’ had been an inCreasing interest in energetics, the
space in belieen Z¢Aings, both Earth energetics and Swbt/e
energies of whole Systems.

* 7 ocwe a 3/‘le debt of 3rdZ‘/‘Z‘aa’e 2o Don Beck for Als wwisdorr and
grounded activism in the coorld. I aleoays aéé/ng rrySelt” how
o make Che most positive impact in Che coorldy and Inz‘eﬁl-d/
Cheory and Spiral Dynamics are important, as well as the enerqy
coork, in doing ¢ht .

* One of the éey ?aa//z‘/es of the Sp//‘a/ coay of /ooé/ng a Che
world i1s the interaction betioeen Life Conditions and 60/9//75
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rmecham'sms (2he value systems); it s a Four-guadrant co-
ar/‘sing, So we can? talk about consciousness deve/oprment
owutside the context of our life Conditions. e need 2o ask
PGt now: Al 1S Che conlext we are iny and what is iC aéé/ng
of us?

. L/ery Few pecple are really /oo,é/ng 2his context in the eye. The
reason we need to do that is thad it's ro good just cogmtively
understanding cohat s happening in Che world. For our
éoa/y/ rnd/ heart system to respond o what s ﬁqppen/ng, e
need to /et it in Fully; we have Lo sit with Lhe reality of what s
happening in Che world, fee/ it in every Sinecw in our éoa/y and
allotw it 2o penclrate into our cells, however panfi/ it »1g/te be.

s It's only as e really /et it in 2hat our system can respond in a
eway that s adegiicte. And the context at the moment is not
pretty. I Lhink e re in for turbiulence, the likes of which we
can't really imagine. te e Aeginnfng o see Che early stages of 12,
but Chis is the Cip of the /Ceéerg, The extreme wedather
Conditions we re gorng to face are 30/‘/73 2o accelerdle. The
eConorty i5 not going 2o recover, with the wedher extremes
putting pressure on social tensions, as pecple who can grow
2heir own Food amymore are going Co move, and others are going
Zo protect themseles From Chose rioverments.

o There's going Zo be inCreasing inter—ethAnic tension and as the
Stress buwilds Up eCo/og/‘ca//y, e re //(e/y Zo see Far more
pandernc diseases spread and c/m//enge our health system,
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which has tried o control the /m/oacz‘s , rather than 5ez‘ Zo the
Source of il/lness.

* Al of these ¢Aings are going Co happen ot Che Same Cime.

7 hey re all locked into InCreasing Feedback loops. We re in For
Zuréilence, the lifes of which are very hard for ws Zo 1magire.
There s //,ée/y Zo be /arge amouUnts of 54{/‘1(73/-//73 and conflict. And
we really reed Zo loock it in the eye... find the sources of
information that arent scared to tell the truth about what's
Ahappering.

* &ven if it is a Few minutes a day, 5it with some stark
fact about what's happening. I ‘s only when we do
that do we give our systems a chance Zo respond
adeguately.

o What's also going on 15 LA as Systers collapse, necw Systerns
are emergl‘ng. We e \See/‘ng ZhosSe 5/9/‘//73 up cel/ -/f,ée across Zhe
/O/Qnez‘.

¢ IF we only focus on that 2hen we lose our groundedness in Zhe
reality of ehat s happening, and don Z give ourseles the chance
Zo respond. So it s very important LA we connect cuth
context; right noww the context I's increasingly complex,

/ncrea\sfng/y rapid in Zerms of ime acceleration.

* Munmch Ke Sad reCenZ‘/y ¢hat they can rno /onger calculade risk
on extrese wedlher evenls because Chey cwere oo L(nprea'/‘cz‘aé/e.
They can no longer insure companes any more aganst extrese
et her events. The wohole systerr /s crac(’/ng and fa///ng apart.

This is a moment of non—/inear ¢ransition, of emergence, of”
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breakdoron and é/‘e@é‘i/lroag/l- We need o do a Z‘onﬂ/en practice,
o breath i in, let Che pain in, and hold it Chere, and See Ao our
body responds as we hold today’s #acts of 2he Ffamine in East
Africa - 250,000 pecple tuithout enoé(g/? Food threatened Ay
Starvation. Yo do we hold fucts like that in our heart, and
alloww our system to respond and Zake it in. \/ery 1mportant
context: o allow ourseles to connect to Life Conditions... not
Zo generdle Fear, but to practice the " discipline of disillusion "
Chat every?hing s going Zo be OK.

* Yo need Yo See Che Curbilence cornng and (noa_)/ng C¢Als 5}/
Siteing coith iy as well as dealing coith everyday life.. not resolving
iZ, bet Just /70/0’//73 eVeryZAing is ,éey.

. MeS/iworé/ng — Yo do we create the collaboration and
Connections between the different parties and value systems
that's needed to match the complexity of the challenges we re
Facing? IZ s a systernc law Chat the complexity of a challenge
needs to be met by a reguisite diversity, which means we have Zo
collaborate ogether in ways we never Aave before.

o e ve been a’e\/e/op/hﬁ processes, approaches and frameworks For
Ao we enable these different pPlajers Zo work Cogether - a
Green/Yellow context. 7he complexity 15 so /74138 5 for example,
ewith 20 different orgamn zations tr/ing o work Zogether on
Millennicerm Development Goal Five on Madernal and Necborn
Wealth, ¢hat you can 7 really eng neer Chat complexity; we re not
going Zo be able Zo Syslems ~2hink our cway Lhrough Chis
challenge. In #act, we e reaching the lirnts of the capacity of
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Zhe c',ogn/i/\/e rrind 2o think/ 'plan/ engfneel- our way owt of this
CHSIS. We can ‘Z‘ /-e/y SO/e/y on those cqpac/z‘/es an/rmore.

o T do believe we re /oo,é/ng For the simplicidy on the other side
of” complexity, rather 2han Crying Lo match complexity with
complexity. As e ingetired into where was the simplicity on Zhe
other sidey, I Cook a look at the Spiral Dynaric.s transition £rom
Ye/low Zo 72(/‘?//(0/5&, and it Zalked about simplicity, grace, enerqy
Flows, all 2hese 2hings LA were emerging £rom our
Comersations about what was needed.

* So our Center for Hiuman Emergence embarked on a 72(/‘?&0/5»3
research project, the £irst phase results of which we re about
o publish. We realized cwe needed Zo get a sense of’ what this
va/ute Systerm was about, to ingetire into ity stretch ourseles

into whdd an experz‘encosa/ embodiment of 72(/‘?4(0/‘5»3 rea//y /S,

i Dy/dh Necwcomd did Some work on the relationship betioeen
Sound and rmovements, and fe came wp with eight sounds Chat
matced e{g/?Z( movements of core enerqy dynam/c\s y which a/so
happened Lo matlch perfectly with the I Ching. Then he
discovered there was a relations/hip betioeen the 81:3/72( enerqgy
dynapncs, and Che Spiral. So we explored the physical energy
dynamics of the Spiral Z‘oﬁef/ml-.

* When you go Fron Beige up Co Blue, there s a set of
movements. Then it mirrors itselt; from Orange wp Zo
72(/-?410/58 y where the Orange movements are the same as Blue.
The interesting ¢hing is that 720?410/58 rirrors Beige when you
choose Co ook at the Spiral Chrough an oclave lens, which
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isnt the way Graves looked at it - as a Series of six. As a
syster of eight, From Beige Zo 720-?410/5»3 ) you See a dynanruc
where 72(/-?4(0&5& /inks 2o Beige, Yellow links 2o Purple, Green
/inks 2o Ked, and Orange links to Blue. Like expana’/ng circles out
From the center of the Spiral. THis isnt Just a theory; it s
WA Che dancers Felt in thelr bodies. The (ey 1S Chat Che

Belge/ 72(/‘?&(0;\58 mcVements,/Sounds are the Fundarienta/

vin/ vang dyrasric... /e "two" level of the T Ching. There s
something in how he Cranscendent resonddes c«with Che immrunent,
earlier systems. I éegan Zo see that the Cranscendent pul/
Coward Aigher levels fundamentally rissed our connection o
our pre-cogmtive wunty ( Beige and Purple), 2he pre-self betore
we distinguished ourseles out.

o I Zhen Felt a it to read Ken tilber's ” Up From Eden,” which is
an incredible description of our collective JoUrney over Zime. e
describes how we move Fror Lhe " typhon " phase, like the snake
eating its Zai/ ( Be/:ge/ Pal-p/e>, into the " solar ego " (Ked), and how
that step was not a healthy ” transcend and include,” but was
rather a”transcend and repress,’ in whdad is now the
industrialized cor/d.

* Tnstead of Separating out and ‘ /70/0’//73 " the consciowusness and
acoareness that we are the Earth, Fundamentally inter—connected...
and the basic Crust that comes with Chal Fundamental énow/nﬂ)‘
we werent able to hold that connectedness, and we
disconnected Ffrom those earlier systems. 7hat 's Zhe Zragedy of
our development, the “ pain” in 2he title of rry Calk. LWhat s
happened 15 Chal the rest of the Spiral Chal unfolds above
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Purple has no roots, i1s not grounded, 15 not resting in the
Fundamenta/ éoa/y Chat we are.

* So Ked goes ot ld—eoest C'/owéoy. When Blue ermerges ) response
Zo Ked, it 9&&5 \Sa/ﬂer—c',onfro///‘ng because Ked's gone eor/d, and
Blute needs to clamp down Zo ,éeep Some Semblance of healthy

enilization So we can live and cork Z‘oﬁez‘her,

» Then as Ked shifts Zo Orange , Under Che influence of ¢hat
strong control systes in Blue, what emerges /s a strong need
For radical freedom, which translates into Orange raping the
/O/Qnez‘. Thad never cwoel/d have hqppenea/ A e d Aheld 2hdad c/ee/v

interconnectedness.

* Then Green swings out 2o the other extreme and expresses a
need for relaledness, rather than Green ée/ng 2he nddural path of
Self to be able to feel into all Forms of /ife. Instead we See a
/ot of unhealt Ay Green expressions.

* What we ‘\/e 3of IS a S/)/ra/ out of balance , ot of’ ,é//z‘e/‘. Until
e re able to hold the non-rational Systent (Zhe pre-rationa/
Be/‘ge/ Purple levels) and the Yellow,/ 'ﬁzrfao/&e levels — [ike
‘ ostecpal Ay " of the Spiral, where you stretch dowon Fron
Beige/ Purple, and wp From Yellow/ Turguoise, and the other
SysStems form the Spine which can click into place. I ¢hink
that's the essence of the probles Chad we have on our hands.

© IZ's like the mind forgot that it needs a body to be able to
exist. IF humandy /s 2he rund of 2he planet, we Forgot that e
exist tharks o the Eardh. e are made From the Stutft of 2he
earth and the stuft of stars, guite literally. Our body is sick
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becatse e 1(’0/‘302‘ thad it's who we arel T's completely nuts,
but that's whdd e ve forgoz‘fen.

* Also from " Up From Eden’: then the Gread Mother (pre-
cogntive Purple — the deep dark Fernine that holds e\/eryz‘/7/n5> 'S5
repressed, the Greal Goddess is concealed (post —cogmtive,
wunity, apper-—ﬁzrfao/58>.

* My sense of the rea/ cork we have o do /s access the parts of
our 5»3//73 beyond or outside of the rational. Because the nature
of the rind is Lo distinguish, o separate — but in a Functional
way only £ it 'S erbedded in a basic Sense of wunity.

* Al of us have 2o go back and hedl this split, when we moved
From Purple 2o Ked solar ego; a Split in ourseles, in our own
Journey, and a split in our collective industrialized worl/d.

There s a massive collective pathological shadow Chat, over
history, has led Lo Che murder of rillions of pecple — manly
women — who practiced earth-based spirituality, or who sad
vou could have a direct connection o the Divine which doesn 7
have 2o be mediated 5}/ a priest. It s a Auge shadow AL e
often don't Speak aboul. But e need Zo é/‘/‘ng i 2o the fore,
lock it in the eye, and address iZ.

* Unti/ we are really Feeling held, e re not going o get embodied
access to the world of energetics that e really need Zo engage
Che challenges coe e Facing today. IZ ‘s From the place of wunty
and interconnectedness that e re really going Zo be able o
address these problesms. Not a mental systems rap, but a
COMp/eZ‘e/y different capacity we need Zo deve/op.
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* And it's a both/and — we dont £First heal the Split and then e
get access to the other — Chey emerge Zogettier. Ken also sa/s
2Adt when we reach the Cranspersonal, we re able to release the
energes of the pre-personal ( _Be/ge/ Parp/e>. At the same Zime,
wunti/ we re-align the spine of ' the Spiral, we won 7 get Full
embodied access... we can go way up Lo those subtle realms and
get all sorts of Zrps, bett i we cant hold those energies in our
bodies, Chey re no wuse to the fwth or humanty a@ /s Cime.
We need Zo ér/hg hert into our bodies; reconnect o our bodies,
and from Chat place we can show Up with Che grace and pocoer
that's really going 2o make a difference.

* I £irst experienced the essence of the work, such as the
healing of the pain, CArough " deep ecology, Y which is now the
" work that reconnects” that Joanna Macy ¢ Cornng Back Zo
Life") and John Seed in particular Aave worked on; there you
really get 2Ais experiential resinder of the fact that we are Zhe
Earth.” Save the Eardth” really means * save ourselves. " Its
about conrnng back to life, the pulsing cildness of nature, ¢/e
eoind as it blows, the wildness of Celtic ol music Surging
Chrough our veins, or whdaever iZ is. Come back Zo /ife, get out
of our heads, get into our bodies agan. We need o Speak Zhe
/angaage of life, of nature, aga/n, The poroer LA releases cwhen
i2's held in basic trast, and its Fundamental realization of the
absolite context, where wultimately every?hing s already pertect...
in that space... AND, we incarnide as a body on the Earth ad this
Ume o play 2he game, and do /e work. then we can hold both
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of’ those, and the work is a JV because it's wultimately not
driven by Fear, fundamentally e know that all is very well.

s I min vear Chree of a four—year prograst of ‘ Systlernc enerqgy
Z‘an/nﬂ, " known as £COZ‘/7erqpy based on 20 vears of work done in
Germarny originally cith the Institute of Kesonance 777e/-qpy1 }

7 hey Zake all Che concepts that Lynne Mc’fa&gw‘z‘ Zalks aboud in
" The Field, Y with & Upert Sheldrake ‘s concept of Morp/?ogenez‘/c
flelds, and all ¢hese gU@T UM phySICS ideas, and Lurned it into a
practice of’ healing & an energetic level large areas of /and and
organ/\s ations.

* So in Germany they experimented with that at a distance, using a
»"ap, Syméo/s of” resonance, A, c/epena’/ng on what the systen
needed, cwout/d A/-/ng Che syster info energetic cohterence. 7hey Ve
collected /ots of data which sass ¢his makes a difference.

i 777/-0&(3/7 ZHhis work, Chey found Lhe trees became more able Zo
dea/ cwith challenges they were £acing more effectively, beconring
rore resilient ecosystems. Here in The Netherlands, it ‘s become
popular with farmers and flower growers, because they Ve Seen
i work... cows are healthier, relddionships are healdhier, ¢he
whole Syster gets balanced.

o Ths leve! of work at the energetic architecture, is ,éey because
Z's going 2o accelerate the impact we can Aave. And it works in
a space which For me 15 Lhe Simplicidy on the other Side of
complexity, ultimalely. Up wunti! now our work has been primarily

in Che area of relalional arctulecture — //)7/9/-0\///75 Zhe

1 http://www.leadershipalliance.com/resonance.htm
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re/ai/‘oné/?/p\s betioeen peo/a/e /n order Zo 385 5reaier impact o
he material architecture (stut¥ that 5&2‘5 done, achieved).

o fnergez‘/c archntecture 15 the contaner for all of thad. tWhen
you 385 Zhe energef/c arcitecture colierent, Che reladionships
a//ign and st 98{5 done rore erﬂfecff\/e/y as ewel/.

o There /s a world out there that /s resonant cwith a
Ye/low,/ 72(/‘?&(0/58 Sense of reality. e /] be rann/ng the First
English ecotherapy Craning here in The Netherlands in
Sepfeméer 2

o TVve a/so been reSearcAing variots enerqy generdting technologies
2hat work from a Sirvlar £Field. These Z‘ec/mo/og/eé are
Consciousness—driven... intention Curns thesr on and of £ 7The
developers of these Kinds of iec/mo/ogfe\s have found Chal when
Che intention sAiFLs Lo Something LA, for instance, is only
Focused on Ma,é/ng more money, the product develcpment stops.
The stut¥ stops wor(/ng. When there's a clear intertion that
Zhe work is for the good of the whole, 2hen the product
development Keeps going. There's a number of these I m
walching LA are very close Zo realization.

o tWhen we get access Co that kind of Z‘eC/7ho/03y, thad's the end
of the oil-driven tec hnologies. There are many levels of
Consciousness in LAIS enerqy Lechnology noco, but 2his only
comes i we can heal the split beteween Che Be/:ge/ Purple into
Ked... when we Ve hedled the pre-cognitive unity split, when
Che whole Ching comes into alignment agan and that post -

2 http://www.ecotherapie.org/cms/index.php?/Training/
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cognitive unity is released and revealed. te get Zo go
éeyona’ he vei! of Isis. The real nadiure of reality /ikes 2o Aide
front 2he rind. te only get access Co éeyonc/ the ve/! of Isis
cohen coe Ve done our irner work and hold the resonance after ce

heda/ Lhis split in our Systems.

Russ: " Simplicity is the wultimade sephistication. " — leonwrdo Da
Vinci. I'm resinded of Don Beck's admonition thad our task is to
rmake the Spiral /784/2‘/7y. You ve added o that a faa//z‘y of
experience and attention that allows wus potentially o access all
kinds of energl‘eS that e re not normally Z‘/?/‘n(/ng about or

inc/, aa//ng .

Peter: te ve had ¢his 5/3 " Yranscendent” Zrip; it 's all been about
Cranscending the body, Cranscending the Eath. We Ve been afraid, in
a eway, to go back Lo impunent, deep, dark Ferinne of the Earth and
Che body. tWe Ve done the same with the transcendent Feminine, life
the Mary Figure. Or in the Church, 2he ferinine is only allowed Zo
be either a Virgin oF a whore. We Forget the imprunence of the
descendent fervnine. tdhen I was in Chardres, we sal with the
black Madonna. There's thal other side of the Ferinine , Zhe dark
mothery 15 Full of wrath at Lhe moment. The wralh a mother Feels
when her child runs owt in Front of a car... the Sk She Sees, and
Zhe lgnoranCe of the child. The dark Fervinne in Gaa ad Zhe
moment, in Che Earth, is full of wrath. We are about to experience
Zhe dark Fervnine. (ememéer/ng that, just as creation is
sacred, so is death and destruction just as sacred. We
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Aave to /earn Zo 1ntegrate the dark and Zhe /1'5/7Z‘,
wultimately, if we ‘re interested in unity consciousrness.
This /s (fey 2o what's happening at this Zime.

CAudience Questions]

Alia: There was a ?L(eSZ‘/on of a)/7y Zhere /s a 5/9//2‘. We need Zo
wnderstand the Fundamental cause of this split, both historically
and in each individual .

Peler: wWhad have you p/c’,,éea/ up about the cause of the 5/0//2‘.7

Alia: In Kane Esler s books, historically she traces the split 2o
pecple from the colder climes way back in pre—fnstory a'e\/e/o/?fng
child-rearing practices that were #ar harsher, more violent, more

‘ ahZ‘/‘—éoc/y " becawuse of the harsh conditions 2hey /ived in. 777ey
came into parts of the world A were more ‘ healthy Purple, " and
Chey brought their culturdl ways and essentially starped out the
other. That's thy you got 2he genocide of eard h—coorshiping
woren; that 's where that arose fromr. For Kiane, 17 o/-/gfnaz‘ea’ ‘h
the climatic conditions. Thal's reswulted in unhealthy patriarc Ay,
unhealthy +fertnine.

Puss: e hae L(/Z‘/maz‘e/y evolved whad are called ” dorynddor
Societies in Zhe world. She ‘s o/’f’eﬁ/nﬂ an alternadive model/ of
partrershp Systems, particularly betroecen genders.
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Peter: I dont actually knoeo why; L just resonated wwith what Ken
described in" Up From Eden. " That raco powertul pre-cogmtive
enerqy was something Chat the Church was afrad of, because they
coanited that control and poroer o be held by hem. But what the
original cause of the split was, I just don ¢ knoco. Life Conditions,

aga/n, couwld very cell be one of the reasons.

Viedoria: I'm coondering about the collective ée/ng 1h Severe pain,
and wanting o distance itself’ From LA pain, as a way of
dissociating, c//mé/nﬁ out of its skin. People in Lheir own persona/
Journeys dissociate when there 'S Zoo much discomtort, because
Chey haven ¢ been Caught hoe Zo lean into Chese /’ee/l‘nﬂé and coork
eoith 12, ground it and /et it process all the way Chrough. So I
wondered about that idea of going From Purple o Ked, whetfer
there's a process of where we start doing rund-over—mater,
rather than relationship between rind and matter; or even riind—-as-
matier.

Petler: Moving acoay #rom pan and discomfort, hat spli, is one of’
Zhe é/ﬁge\SZ‘ pans I Ve had to confront. The fuct that e ve
Forgotten that we 're actually the Earth.. and look what we ve done
o ourselves. Just look.. /et it in. How could we have done that?
There s a /7&(38 pan there. So Aot can we Sit with Chad in a
healthy way? Joanna Macy s work that she calls * Despair and
Emporoerment, ) allowing, accessing the emotions Zo be present.
Allow it 2o be true, that e ve /’orgofz‘en who we are, and
wultimately done what e have to the planet... what those emotions
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are. Then owt of that comes the em/?owermenf, as we allow Zhat
Zo be Prue. Society has /learned Zo numb ourseles, to numb pan,
a mary, mary levels. So much of the entertanment corld is aboud

na/rzé/ng USs.

Vietoria: In rty own personal healing coork around ry own pan,
Chere was a combinddion between finally Feeling Che pain, not just
emotionally, but where it lives in 1y 500’}/, 7hen o open Zo
something larger Chan Lhe pan; Chere are pans Chat are, on a Aurman
level/, so 5{3, C¢hat 2he only 2hing large enowgh Zo embrace thes 1S
CAat energetic Spirit, to go all the way to Source o £ind that
sSoothing container large enough Zo hold 2hat. I would love 2o hear

more about your own medidation and éoc/y enerqy praCLZ‘/Ce.

Peter: Intially I came across the work of Drumwalo Melcfizedek
and the Mer—(’a—éa //:9/71‘ éoa/y.s ﬂe pl'aC',Z‘/Ce yA wor(ec/ eoith
proéaé/y reswulted in /‘e/ea\s/ng 2he kundalin enerqy. Then I got into
Zal chi and then Dylan 's work arowund UZAZU P T# combines the
Integral #ramecoork and energetic bodyeork. I can do a daily
practice that Zakes me Fromn Ta/‘?aoz‘ée dowon Zo Be{ge f/7/-oé(3/7 a
set of body and Sound movements, and it/ tell me which systes
IS out of sync that day, becawse ry moversent would feel a litt/e
acokeoard or somet/ing. That UZAZU practice is extremely
valuable.

3 http://www.drunvalo.net/
4 http://www.uzazu.org/
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Susan: As you look across the Inz‘eg/‘a/ communty, do you see iZ
as /7/9/7/}/ Connected to whad you re a/o/ng? Are there ga7s 2 hat
you re Seeing? Are we close 2o a Z(/PP"’?j point, based on where

o re qoing?
14 9°'9

Petler: 7The InZ‘egra/ communty has been ,éey Zo sy develcpment
over Che years, both Ken's coritings and the communty of pecple
arowund that. 7he 2hing I feel needs more altention £rom Zhe
Iitegral communty — Che Cheme and martra for me, Aas been
“Zranscend and include.” I have a Sense that what e need rig/t
nowo 15 2o descend and include.” te ve almost been h{jacéea/ éy
Orange o’ get Zo second-tier, " or “third-tier,” or let's add another
one on top. That's not Integral, 2hat's raw Orange — let's get Zo
the topl That's only half 2he story.

o I{'s like atree.. as it branches wupioard, it also needs to send
ot i2s rocts, otherwise it/ be blown over. A woman T Spoke
eoth the other day sad: CAhdd Che way we (eoomen) Chink aboud i?
IS 2hat we do the roots thing £irst, then the branches open wup
and expand.

* I thougltt: Chis is interesting - as a man, I ¢hink I push v
branches out, then I stard o wobble a litt/e, and realize I need

Zo a//:g %« roots c/ee/ﬁe/‘. I ‘5 //‘,ée we need o do Some root canal
coork, dig ourseles deeper.

* As Dylan and I were woré/ng with Spiral and the Integral mode/
in a non-linear cay, instead of “Yranscend and include,” toe talked

about ” expand and embrace.” 7The concept IS more of a torus,
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where enerqy comes into the Center, spins out Lo Che perimeler,
Zhen comes back in... that toroidal Forsr 1s more of Zhe ImMage we
Lhink in terms of . As it expands out more broadly, it ge?s denser
at the center, a more crystalline form at the center.

e Soits /ike pafz‘/hg a check on the transcend stufF, and how do
we ook at Z‘/7/n55 more in a’ descend and include “)‘ not as
Separate Fronr, but related to the transcend coork - expand and

embrace.

I( wUSS: One of Zhe ways we ’ inclede " a mMore a’eepen/‘hﬁ re/az(/‘on\S/?/‘/?
with owr rocts Is the imestment in Che arena where e can rake a
difference; sometimes Chrough a)o/-é/ng ewith local non-profits, so
our \9/-01/(/70///73 1S Very near Co Us. We don? have Zo 2k J/AS{ n
Zerms of how do we impact starvation in Africa, we can 2hink in
Zerms of /‘M/ﬂacz(/hﬁ Starvalion in ouUr ocwn Communties 1S \/Z(\Sf as

1mportant a ?aeSZ‘/on.

Peter: I/ often talk aboud three key things. The £irst is
context. The second /s capacities and ?aa/iz‘ies of
consciousness. The third is community. As we rove into 2his
Zuréilence, the 2Aing e /] need to nurture is resilient Communty...
on many different levels; ie. the Transition Town leve! where coe
ensure our Communmdly Can access basic needs, independent of Zhe
é/’g grid. Food supply cwill come wunder pressure, clean coater and
enerqy supply... all those CAings coe Zake For grarted ée/ng provided
For us; those are going 2o come under stress. 7Those /arge—scale
Systems are not resilient. Supermarkets cwill be in rowuble when
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that whole Sa/ﬂp/y chain Stards o break dowon. e need to rake
Sure we Aave a resilient COMMan/Z‘y ad that level.

* At the leve/ of relationships — the /ower—r/:g/ﬁ ?é(aa/ranf " we -
@re e imesting in the ?aa//z‘y of reladionstip in our communty,
So the fabric of our nelgﬁéorhood will hold and stretch as Zhe
sShit Wits 2he fan? Or is iZ going Zo crack, and pecple contract
into just Lherr own needs, and get into contlict about meeting
Zhose basic needs? Can wwe hold it Cogether? Is our practice
grounded right cotiere coe /ive, in our local communties?
Whatever e can Find Yo do that enables wus o build that
resilience in our communty, which can a/so be our orgam zation.

Yo are our o/-gdn/zaf/ons 30//73 Zo na\//gaie s Lime?

* Then, of course, our indvidual resilience, Ar/ngfng 1n Che wUpper-
right guadrast. Are coe /oo(/ng afler ourselves: energetically,
Food, wdler, etc. A/l the simple 2hings we oflen Fforget when
e re activists in the world, Spirtual practitioners; we Kind of
Forget ¢/e body agan. A Burned out activist is rno good Zo

any/one.

* So fow we nurtire resilience at manmy levels, particularly at a
commundy level; we all have o /ive sSomewltiere. And T don?
warnt 2o be in a big city over the next few years, becautse they e
Che least-resilient places e have on the planet. Wow can e
betild resilience into owur corner of Zhe city? Key ?aeSZ‘/‘onS .
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Russ: That's interesting, becatse edo/ogfsi\s @re Couting the ) 5/:9
city " as the edo/oﬂ/ca/ Step o the Future. That's 90//73 Zo be a
c/m//eng/ng aspect of Aot we rove Forward.

Benjamin: There s a lot of Fear-based anticipation and
expectations about what s going Lo happen. In order o more
comprefiensively prepare, that ‘s where I sSee your work on
expanding and emérac/ng gVing me optlirnss; i¢ doesn ¢ need Zo
collapse in Che way so many pecple are fearing LAt it needs Zo, or
that it's going Zo. Why can ? we do more work on Z‘ransformz‘ng our
Food distribution Systems into sSomelhing Chat does make sense?

Peter: I heard you ask aboutt responding «ith Cranstorring, as
well as adaptive solutions. It 's about doing both. How do e
SAft the supply chan is an area e Ve been wor,é/ng on in The
Netherlands coith Barrettd Browon.

* At the moment, I look ad the capacity I See in orgamzations and
Cheir leadersthip Structures Co change in a way AR 'S reeded.
Z'»1 not optinistic, to be honest. T Ve earned ry way doing that
work, but the culture is So embedded, and the structures are
so strong that hold pecple in that space.

* Lleadership structures haven 7 changed much a& all in 2he past
Couple decades... different people, same patterns. The leve! shft
needed in our existing institutions o make Chat happen, I "1 net
sure that's possible. My sense of whad is needed at Che rorent
'S 2o Find the new StufF that's emerging that works, and amplity
and accelerate iZ. Buckrinster Feller said don? Zry Zo c/mnge
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the old systenrt; beild a neco one that makes the old one
obsolete.

* My challenge and imitation is not 2o blame the old quard that's
1n poroer a@ the moment. Someéody ‘s got Zo Keep Che /{9/7&5 on
and deliver electricity Co me so I can be on this call with you
rlgﬁf noeo. 777ey need Zo ,éeep /-ann/ng Che current system Chey
don't have the mental Space o reiment civilization. That s going
o have o come From Che Fringes, the undercurrents.

o T¢'s our re\Spon\S/‘éf//Z‘y o create the allernadives and get 2herm as
malUre as we Can, as ?a/cé/y as possible, so they re madure
enough to Zake over the reins Fronr the old System, and hose
gess can Ve go- And I can Zel/ yvou that a /ot of thenr knoco
exactly what's happening; Chey can See Lhe Stors corung, and
Zhey don ? know whatd to do except Zo ,éeep a’o/ng what they re
doing. Somebody else s going Co have Lo come up cwith Che
alternadives. Thad s our work.

o te need to make sure we dont get into a Bblame garre. Let's hold
our hearts cpen o Che pecple Z‘ry/‘ng 2o run the world at the
moment. Sure there are Folks with bad intentions, I m not ndve
about that. But there are also very good pecple who are really
seruqgling eith ,énow/ng whad's happening, and not (now/ng what
Zo do. And not Aaving Che Cime or Space in Cheir Current
institution Lo deal with .

o So Id £ind the neew ertergng SCuf¥, help it o be smard, help iZ
grow, go vira/ ) CZM///‘{;/ iz, accelerate it so it ‘5 as malure as
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poSS/é/e So we re reaa’y Zo Z‘a,ée NVer Che helrr when Lhe other

SCUFE cones wunder /‘ncrea\sfng Slress.

Russ: Can you talk about the Spiral Dyrapnics Integral
Mei/)oa’o/og/es and 2herr role in /n/Z‘/aZ‘/ng neew 1nhStitutions?

Peter: Spiral is a map of the landscape; it's a good map, and I /ike
Zhe way it ‘s held by Don Beck in particelar. The #irst 2hing iZ helps
us do Is see the landscape more clearly. Ultimately as cwe look at
Chese different energies surgng wup across the planet, it felps us

Zo See therr in per\SpecZ‘/\/e.

* As we look at areas /ike the Arad Spring, and he debate comes
Up around whad are Che neco governance structlures, hoew Co
Support these societies in their next steps, the guestion
becomes, who are these pecple? that value System are Chey
expressing right now? THherefore, chat ‘s 2he appropriate
infrastructure system LA will best meet Cherr where Chey e
ad? tWhen you Ve got an upsurge of’ Purple/Ked C’,omfng into
Blue, what you don 7 want 2o do is put in a Green representadive
democracy structure, as we Ve Seen cwith the sz‘raﬂg/eS »
4/3/7ah/52‘an and Ira?. We need o put in place stutf that +its
pecple where Chey re . That's the éey design principle behind
Spiral Dynaprcs. Not what we 2hink is best, but he 2hing hat
15 needed most in that system.

* e talk about  stratified democracy. "As e look ad different
Societies, you can See Their Center—of- —3/‘4\//2(5/ ée/ng ad different
/O/QCeS on the SP/AI‘CZ/ . The ,é/nc/ of democratic fornr — £Fronr
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awt horidarian a/emocracy f/?/-oagh Zo repreSenfaZ‘/\/e c/emocracy,
and all that's in betieen — is 2o £ind the form thad £its Zhe
interior a/ynam/c\S of that /D/ac’,e. Thad's a p/-/nc//ﬁ/e 2hat can be

applied anyeotrere.

* But it re?a/re\s a rea/ discipline of wus Zo be able Yo look clearly
and not project onto other contexts the value system that e
get most excited about at the moment, because whal e re
rost excited about probably isn 7 2he 2hing Chad rnecessarily #i2s
the context we re /ooé/ng a.

* So that's the key design principlei get a sense of the need, the
context, the Life Conditions, the center-of —graity value
Systems. Then where are Che best examples in the cworldy, of
governance Systems or orqarmzalional Forms, for example, 2hat
41t those value systems in those contexts. Then have the local
pecple in those contexts design Cheir systes From those
principles. wWe don ¢ cut and paste StuffF into different
cultures; they 'l Find Lheir own Form. wWith the Spiral in the
éacéﬂroana’, we can help Chem Co See whal the basic
architectire of that Forn» woceld be, then the local cultures
ewill £lesh owt the details ¢hat i wwith their Life Conditions.

Linda: Lhat do you 2hink abocd the prosuse of %o/acracy? °

Peler: 7Thark god for ﬁ/o/acracy, Brian trained a number of «s a
Few years ago when we were Sfraﬂg//ng nith all the traditional &ind

5 http://www.holacracy.org/
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of strategic planning, qoing arowund in circles being horribly stuck.
7Then e adopted Y/olacracy, and cwoeo! It just completely released
us. So absolutely it's relevant; it's like DNA that can be tailored
2o many different contexts and value systems. The essence of it
inc/udes the concept of dynamic s Ceering, so we re not Zrying Zo
predict and control, c/ed/fng eith a rapidly C/Zdhgl‘ng world and
environment there you Zake one step and e\/el-yé‘/ﬂng c/mnges . So all
we can do 15 " sense and act,’ as Meg thedt/ey often says. What
olacracy has gven us is an orqamzalional practice that £i¢s a
Second-tier culture in the interior. It's like a Presencing practice,
continually Ma,é/ng US presence ourselves to the tensions now. I#
2'S not a tension now, then Forget ¢, don 7 waste your time on iZ.

¢ So whal are the lensions now, and what's the solution thad the
collective intelligence can best come up with hat 's workable
For noww, not for the next five years, even two months. I£ i s
workable for the next month, hen good; implement it. Then
e /] See if any Lensions come tUp, and address thert iF 2hey do.

o The porer of workability... the only guestion that s inportant
15, 15 i workable for now? Does 1his solution £17 within Zhe
Systesrnc needs of /s orgam zation, or does it stretch Che
boundaries too fur? I£ it's workable, then we go with 2.

* The /nz‘egraz‘/\/e decision Ma(’/ng pProcess is a'e\Slgnea/ o hear every
voice in the Systent, not From Che perspective LA every voice
needs to be heard and included, but becartse toe knoww that
different pecple presence different pieces of the puzzle. Brian
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Zalks about the indicalors on a dashboard; you don Z /gnore Zhe
/’/aS/w‘ng fuel gactge because i?'s a litd/e /r/‘/Z‘aZ‘/ng.

* T¢ deals a /ot with the pecple who speak Che shadoew in Zhe
SyStent, who we oflen move acvay #ror because, as was
mentioned earlier, it's hard 2o hold 2he pain and be with it. Can
we see all the contributions as information From Lhe Field, from
Che system? That practice has been extremely valuable for ws in
coring Up with Solutions that have enabled wus Zo Just Keep
going. That 's Zhe Key 2Aing’ in Chese Cimes, just Keep moving, and
allow the systerm Co grow orqamcally owut of’ the concepts ¢ s

embedded in, rather than C',/‘eczz(/nﬁ th avacuuUn.

o 7 would h/gh/y rec orrend ﬁ/o/acracy as an organ/zaz‘/ona/
practice to anybody. It ‘s really helped our Center +or ¥eman
Emergence ,éee/a 30/'/73.

Russ: That's a great example of building a better systen.

Peter: It is a practice that you have o be ready to learn. It
re?a/res 500:/ ?aa/fz‘y fucilitation as well. You need to be Sensitive
o who you re doing it with, give pecple coaching in it; it does Zake
time. Our CHE decided o try it in its pure fors for six months,
2hen we evaluatled it and adapted it a bt 2o our needs and our way
of  doing 2hings more. But iZ was good Co Ury T out in ils Full
Form, following all 2he rules 2hey o given us, because that enabled
us Co get good sense of what iZ was, hoew it contributed, and

where we Felt i2s lirntalions were, in terms of our organ/zai/on,
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Ferino: Can you 2alk more about the connection betieen
Belge/ Parp/e and Yellow,/ 72(/‘?&(0/58 , and Ma}/ée also the
differences?

Peter: The Ching CAGL connects Chem is CAQ one 1S pre—cogmtive
and the other is post-cognitive; pre—eqo and post-ego. Exploring it
coith Dylan in reference to the body, Beige/ Purple and

Ye/low,/ 72(/-?&(0/58 have yin as therr foundadion; Zheir basic
assumption Is connectedness. 7That 'S what connects ther wUp. Ked
Chrough o Green are essentially yang based; their Foundationa/
enerqy IS based on Separation, distinction, discernment. So all Four
of those are rocted in connection Bezge/ Purple and

Ye/low,/ ﬁzr?aof&«z) )

* OF course, the difference is Zhe ego in Che rudd/e, and cwohat
that does in a healthy cay. then Ked emerges healthily, you get
2/rs individuation process where we re able to See ourselves
distinctly, therefore e re able to act on and with our

enwvironment and SL(rroanc//ngS .

© When get up o Yellow and Turguoise and start to re-embrace
Beige/Purple in 2his way, we re ér/"ngfng Zhe vin as well as al/
Chat yang included in it. IF you Chink of it as expanding circles,
those fields of Be/ge/ Purple and Yellow 720?4(0/58 are fields
Chat hold 2he yang Systems in Che ruddle.

* In another great book éy Alistair MeIntosh called * Yell and
)6//3/[ Water, " looks at cﬁange and Che human condition. ¥e made
a mce distinction Chad when Ked ererges hea/thily, e get an
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individuation process where the individua/ crystallizes out, but is
Still Aeld in the collective. What happens in our industrialized
Society, instead of indvidudation, e gt individualization. Instead

of individuals 5&/‘/75 held in a collective, we tere wunrooted,
disconnected From the context, running arowund /ike headless
chickens, essentially. That 'S a wusetul distinction to make,
betroeen individuation and individualization. tWhat we Sacw in the
London riots was a great example of the dis-rootedness and
individualization, rather than individudation.

o What a st of Craditional cultures did arowund Purple/Ked was
intiadion Cereponies For young men, and probably young women
as well. As their testosterone Kicked in, Che elders helped Zhe
young men manage LAl enerqy in Service of the commumty. That
yang surge of” enerqy could be held in the context of the whole.
Essentially what we sSaco in London was a bunch of wunimtiated

men Cand coomen as cwell).

* So Zo get back 2o your ?aesf/on, Che Ching Chat connects Cher
15 2hey re éasl‘ca//y Vin based Systems, and Zhe f/)/‘ng which
differentiates therr is Che fact of Zhe yang in beteween. So we re

able to individuate out, See ourseles, and then re-esbrace.

o There's a brain Scientist /oo(’/ng at the neocoriex; what 17 needs
o do in the bran is locp back arowund into the
reptilian/ mammalian brain; literally Zranscends and inc/udes,
craps arowund and roct's itself back into the bran. That s an
Iimage of whdd we reed Yo do. The neocortex emerged #irst, so
e had the set of systems in belieen Chat s gven us Zhe abilidy
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o See ourselves clearly, create conscious collective agreesents
Chrough Blue. And it holds a world, cosmocentric perspective.
So whereas in pure Purple, before iZ emerged, it was very much
ethnocentric. So we d be a tribal war with each other. tWhdad
the world-centrisr/cosmocentris» has \9/‘\/en Us 15 a vale set
that decided it's really not a good idea 2o go Zo war, but instead
Zo think like a 5/0562/ citizen. Whereas in Purple, e re more of a
2ribal member, with ws/therm dynarics going on... mUCH rore
accentudated polarities.

* Peler: Latler comments by Lauriel te are the corld. This is a
/70/03/‘@/7/‘(1 wuniverse we live in. We re totally a Fractal, so when
we transtorm a patilern in ourselves, we transforr that pattern
in the world. That's the greal Z/ing, but it's also a scary ¢hing.
Because i means CAal every 5//73/3 pattern CAL we express in
ourseles is impacting the collective field around us... in Zerms
of responsibility of not only our behavior, but also our
Chought's. The way we relate 2o the world relates to ourselves.
Everything that happens inside of us 15 reflected arowund us.
IZ's the same 2Aing. We transmute it in ourseles, and there's
work o do in the world arowund ws. e meet the patterns in our
reldionships, lajers that reed Zo be peeled ofF.

¢ WAhat seems Lo increase, in me ampoay, 1S the QA/‘//‘Z‘y not o be
Z‘/—/:igerea/ 5}/ 2hat pattern, Zo be able to catch rySelt’ more
?az‘cé/y as 1t comes uUp. Just the fact of \See/‘ng e /Ie/pS 7 fall

da.)ay .
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* When we go down Zo Beige, coe e really #acing our wltimade fear,
Che Ffear of death. what drives 2he Beige value System is 2o stay
alive. As we descend into those places, e meet our most
primal fears. That s Loy we need the Yellow/ T'L(/‘?LZO/SQ
ranscendent space, because From Chal sSpace, from owur deep
realization of the absoliute, that we can allow that basic Fear
of death 2o transmute itselfs PAa'S where the alcherty can
/7699/98/7,

o What it does is life Spiral acupuncture. We stick a pin in, and
CAIS enormous enerqy IS released, surging through the rest of
the Spiral. It é/-/ngs Chose other systems into alignment, and
makes them also more vital and everything.

* K- egarding Syméo/s y Lhe way i works is there are essentially
different functions you re cwarting Lo support in the energetic
architecture of a System. For example, a Syster ray need riore
3/‘04(/7:///73)‘ or 17 needs its stressed and blocked enerqy Co be
cleared owt more; or it needs rore selt- —orgasm 2inq capacity; or

it needs rore orﬂone /ife energy.

* Different \Symﬁo/\s have different functions.” TSadee™ I's a
Webraic Syméo/ /78//95 with 3roaha//n3. Or differesnt colors can
have certain effects. 7They Ve discerned whad kinds of Sy/yzéo/\f )
/ike a mandala with or withowut color, have different effects on
Che energetic system of any Field. That s JuUSt been trial and
error over the years. &erylAing Aas a cerlan resonance, and that
resonance interacts with the field of’ the systerr you re wor,é/"ng
eithy and helps it o heal itselt. Somelimes we Ve wsed
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Formations that have come out of crop circles to balance
2Aings, i£’ Che Systent asks Ffor it. We can ask the System ewhnch
particular Symbol or forr would best help it do whad needs Zo
be done. \/ery powvertful!. Ultimadely it s whad evern/t/nng i1s -

/’re?aency and vibration and resonance.

Russ: If indeed every?hing is connected and everything is relevast,
howo do e ér/nﬂ Co light those aspects thal are going Zo be most
crucial in addressing the siiudtion & this point in Zime? That's a
/ot of what your wor(’ /s CZAOLZZ(.

Petler: First of all, ?a/‘ez‘ your rindy, 2hen ask Zhe ?aeéz‘/‘on and
notice what shows wup. That's it. Basic trust in 2he
interconnectedness of all Z‘/ﬂnﬁS .

Reiner: Is 2his the sare as, in the ¢O0S—-20S, Che rcovement of
positive Z‘/ﬁn@ng? Some pecple propose " wishfu/ f/?fn,é/ng, " and you
Connected it to * clear intention of action.” I he intertion is only
o make money, /ife many proposing " positive Z‘/7/né/n3, " what's the
clear difference betieen therm and your intention £or setting the
r/‘g/ﬁ action o help our planelary Aocfy Zo get healthy dga/h?

Peter: The specific difference /s consciousness. I cwe re doing ¢
for money, there 'S a certdain value System a play Chere; i e re
a’o/ng it arowund the ?aeéf/on of howo can I best be of Service Zo
2he world at tHis time, then that's a different valie system Chat s

ée/ng activated — coor/dcentric .
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. /_ooé/ng @ the whole area of positive Z‘/w‘n(/ng, intention,
afFirmation; corking with affirmations is a Key part of the
energetic work. I worked t/is morning cith a group of pecple on
Forestry and climate change and food security. I did a whole
ViSionng process erth Chem, and Aacéca\si/ngf wwhere you put
yourself in 2020, then look back ot what happened. There ‘s
grea poeoer in Lhrowing an anchor out into the Fuure, and not
JUSt having an affirmation in words, bet Feeling in your body
WA 12 eould be ke For ¢Aings 2o be that way. Then 2he
gratitude CAhat it is LA way, as you imagine iC Lo be. Then the
release, and /eting it go. That's Key, leting it go. Othercoise
you re attached o Somelhing out there, and you re not present
Zo hoew the Kosmos /s actually A/-/ngfng 2¢hings into your path
2hat are 30/‘/73 Zo help you get o the place you Just wploaded.

o A /ot oFf pecple have ﬁ/c’,,éea/ Up on " The Secret” find of
affirmations, intentions, etc.” IFf I just do that, then it/ sort
tself owt.” No, it's doing CA... and 2hen presencing yourself 2o
life, Chat starts Co organze itself’ around you in alignment cith
Che intention or affirmation that you have. Then you re
reS/ﬂona’/ng and Z‘a,éfng action. Often that bit's /’orgoffen 55/ our
armchar affirmalion experts. It /s éey... in ry experience Lhe
power of holding a posSsibilidy out there does affect your ability
to mantfest that. There s no dowbt, in sty experience. Andy e
have o do something on the growund as well. We have Zo respond,
pay altention to wh crosses our path, take action. It ‘s not
Just a spiritual Zripy as 1T were.

6 http://en.wikipedia.org/wiki/Backcasting
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Russ: One of the ¢Aings you re getding at s CAaL i isn Z an
either/or. WAy vou wart o make money may be a critical factor.
Being in good health, in good relationstup, in good harmony, ée/ng )
good stead re?afre\s resSources, and 58/‘/73 able to attract resowurces
into your life may be a crtical factor in your ability o invest youtr
enerqy, /velihood, and intelligences in chadever iI1& 2hey may be, in
contributing to a context that's making the Spiral healthier.

Peter: Basically, the way I 2hink it works is that with an
intention, afFirmation, or ams inner movement in yourself it s
Sending out a cerlan f’re?aency or resonant wave. Thal interacts
ewith other waves and /)—efaenc/‘e\s. At some point, i you Keep
holding 2hat, it dracos in other waves, acts as an altractor to otter
enerqgy /’re?aenc/e\s. At some point, thad wave becomes a” standing
wave, " where it ,é/na/ of " c//‘cléS 1y " and Zhe enerqy 5rac/aa//y
becomes denser. The probabilidy, as they would talk abocut in

QUATL UM PAYSICS, 1S guite low. That's all coe're doing when we do
2his kind of work, is wor inq on the probability of Somelting
manmfesting. No guarartees. But as e increase ¢hat probability, the
enerqy waes become more coherent unti! @ some point they reach
a certain leve/ of’ density, and I guess there s a #ind of ¢ipping
point where that subtle energetic density * clicks Y into mdderial
Form. &verything s enerqy a cerlan densities. What e re doing as
we upload intentions or work with affirmations /s essentially
density Che enerqy wuntil it comes into a certan level of’ colierence;
wuntil it reaches a tipping point and comes into malerial Form.
That's how T make sense of iZ.
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Philip: Could you 2alk a bt about Che State of the torld Forum
2020 Climate Leaderstup Campaign and howo Chat connects with
your own thoUght processes and hoew you érfng Ahal dowon into
Zhe rea/ world, and how do Zhey make 2Hhis a Cipping point?

Peler: The State of the World Forum 2020 Climdate Leadership
Campa{gn Sfoﬁ/?ec/ s acf/\//z(y acohile ago. A 302( involved in Chad
when e ere a’e\/e/o/ﬂfng Zhis Ma/Z‘/‘—SZ(d(eho/a’e/‘ collaboration
cork, from the Sense of can coe really do the best we Ve gt From
all of” our integral insight's, and the ways of cO//aéo/-aZ‘/ng, Zo ér/ng
Cogether these different parties, and enable them to selt —orgawuze in
such a way arowund éey acupunclire points that would impact on

C/ 1 rcle cﬁange 7

* e did 2Hs ork az‘///z/ng everyting I Aad available 2o me oud
of Chat paradigm, and Chere was the realization that it simply
coasn enowgh. It coasn Z an adeguate 12 Co Lhe challenge. 7 hat
Zriqgered sope souw/ —Searc/urg Ay ryselt and Jirr Garrison, who
basically adpitted that ¢his approach Co address climate change
has faled. Jim AQS/CLQ//y sad Al we reed Co go deeper, to get
rmore 2o the Sowrce... from a GGreen/Yellow o Yellow,/ ﬁ(rfdo&Se
SAFE.

o That's the link back to wWisdor é/n/\/e/‘\sfibi thad Tin is president
of. /()e ‘)-e 30/‘/79 Zo /762\/3 Zo a//‘op a/eepel- /into oé(/‘\Se/\/e\S ) expanc/ ouU)r
consciousrness figher, ¢o be able to presence cwhat 'S needed.

! http://www.wisdomuniversity.org/
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* Dracing 2he borw back into the ancient wisdorr as far as we can,
and then it // Fly further, ofen coring around 2o pierce youtr
owon heart. A Wisdor University, e re wor ing on Che
combinadion of the ancient toisdor tith the nec Science and
2he modern wisdopr culture. The story I Ve Zold Zoday /s
basically that context: we Ve reached the limit of the ex1sting
approach o Zackle complex sociela/ Issues.

* In a non-linear leqp, you coon ? be able to See the next step
from the place you re a. IF you Try o do it From the same
ConsSciousness, we won manage . This is what it really means...
Shifting out of Chat rational yang sense into the domans of the
non-rationdl, intiitive body-based intelligences we have. That s
where bcth Jir and I ended wp, and ¢hdat ‘s Zhe work.
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Peter Merry

Peter Merry calls himself a synnervator (from“Syn-“ to
interconnect, and “-nervate” to vitalize). In 2005 he
founded the Center for Human Emergence, a vehicle for
exploring how to apply an integral perspective to societal ’
and cultural transformation in countries ready to take the -

next step; and in 2008, The Hague Center for Global '
Governance, Innovation and Emergence through which he | —
played a key role in the State of the World Forum’s 2020 =
Climate Leadership Campaign. He is also the co-founder
of Wisdom University in Europe, and the author of
Evolutionary Leadership. He is currently writing a new
book, to be called The Pain and the Promise.
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Russ Volckmann

Russ Volckmann, Ph.D., has worked for over thirty years
as an organization development consultant and executive
coach. He is the publisher and editor of The Integral
Leadership Review and LeadingDigest and the founder of
Integral Publishers (having published nine books by
integral authors). As an educator he has taught at U.C.,
Berkeley; the University of Arizona; the United States
Army Intelligence School at Ft. Juachuca, Arizona;
Sonoma State University; Golden Gate University; John F.
Kennedy University; Leadership University; and the
Institute for Transpersonal Psychology. He has served on
dissertation committees for the Fielding Graduate Institute
and the Institute for Transpersonal Psychology and mentor for Antioch University. As a
writer and editor, he was the founding editor of a professional journal, Vision/Action, for
five years. He is currently on the Editorial Board of Integral Review which is published
by ARINA, Inc. He has authored two books and is currently working on his third with co-
author Brett Thomas on the topic of Integral Leadership.

,
L
Regts CSERTETT™

-

by
‘

© 2011 Integral Leadership Review and Integral Leadership in Action 36




